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before purchasing it in order to gage whether or not it would be worth my time, and all praised Headhunter Hiring 
Secrets 2.0: How to FIRE Up Your Career and Land Your IDEAL Job!: 

0 of 0 people found the following review helpful. This book is simply incredible. It has helped me ...By T.V.This book 
is simply incredible. It has helped me immensely over the last few months in finding my dream job. Thanks to the 

http://f3db.com/pub/links.php?id=1519631049


Skip's guidance I was able to land a Senior Consultant position at one of the big Fortune 50 companies! I have been 
trying to acquire relevant experience for it for a long time but obviously that's only half the battle, Skip's invaluable 
advice helped me get through the painstaking interviews (yes interviews with an 's', gone are the days of only 1 
interview hiring!) with ease. I have now given this book to my dad in hopes of him sharing the same fortune! Thanks 
Skip!!Tip: My advice is to really follow it thoroughly and commit to it. I had created a word document with questions 
and answers for every single question that is in the book and formatted my answers according to the advice given.. for 
every job I applied to! For the telephone interviews, I just had my documents open right in front of me and was able to 
get through those ones without breaking a sweat :)0 of 0 people found the following review helpful. Order now! I can 
promise you will not regret it.By CustomerNo matter your age or where you are at in your career, this book can relate 
to everyone. It is not focused towards one specific career or even build, but a very detailed guideline on how to create 
the best resume. For employers this is often your first impression, so why would you want it to be any less than 
perfect. My mother has worked in human resources for years, viewed thousands (literally) of resumes during that time 
and she too has learned some great new tips and tricks from the book. Why are you waiting? Go order your copy now! 
I promise you will not regret it and be very happy that you did. Know of a friend or family member looking for a new 
job as well, this is a great gift that you know they will use!0 of 0 people found the following review helpful. I 
appreciate how useful and relevant it is.By Richard ZreikThis book is written by a skilled practitioner in the space 
which makes it very practical and useful for all executives. I appreciate how relevant the content is to today's hiring 
practices in 2017. I like to place this book at the same level of what color is your parachute in importance and value 
generation for the reader.

Find your next job like a headhunter does! Im a headhunter of 15-years. Back during the recession, every interview 
counted. You couldnt afford to make a mistake when you had a shot at one of the very few jobs available. To help the 
candidates I was representing, I created a manual to guide them in their job search. Over time, the manual grew. My 
candidates were winning the job 7 out of 10 times over other candidates going after the same jobs on their own or from 
other recruiters. And that is how Headhunter Hiring Secrets was born (version 2.0 released in 2016). Released as a self-
published book in January 2010, it has now (as of Feb. 2017) reached 54,631 people. Today, despite improvements in 
the economy and job market, competition for new jobs, particularly the really good jobs, is still fierce and very 
challenging. And another factor to consider is this - according to LinkedIn (2017 survey), 52% of currently employed 
men and women state they are interested in exploring new career opportunities. That's as many as 73 million people 
who are now (or soon will be) competing for a finite number of available jobs. Therefore, those who are the best 
prepared to effectively compete in todays still dynamic job market will have the best chance to be hired for one of 
these new jobs. Here are some highlights: Avoid the shadows on the wall syndrome (saying or doing something during 
an interview that makes the hiring manager uneasy and even afraid about your candidacy).Lead the Witness, i.e., the 
hiring manager, to take the interview in the direction you desire.Ask questions Superstars ask during a job 
interview.Answer tricky Gotcha! questions, e.g., Tell me about yourself. How do you get along with your current 
boss? Why should I hire you?Close the interview on a high note, making sure you not only stand out from the 
competition, but also that you stay in the game! Also included are excellent practical examples of: Job-winning 
resumes.Targeted, effective cover letters.A wide variety of telephone scripts that actually work.Direct mail letters to 
use in campaigns.Emails that will get you job interviews and sell (and re-sell) your candidacy. Heres to winning the 
job!
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